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When looking at your HR technology stack, if you aren’t planning for data 
integration and single sign on, you are missing out. See below for the top 5 

reasons why integrating data from your existing HR systems with emPerform 
will turn that frown upside down and set you up for success.

Whether you are using ADP,® UKG,® Dayforce,® Microsoft™ Dynamics,® Paychex,®  
Payworks,® JD Edwards,® HRWare,® BambooHR,® Oracle,® Lawson,® Active 

Directory, OKTA, or any other core HRIS, ERP, or payroll system, our secure and 
a�ordable data integration and single sign on options have you covered!

Save Time & Work:

Gain Trust & Security: 

Boost Accessibility:

Scale & Grow:

It’s Easy:

HR teams have better things to do than manually enter and re-enter 
employee data. Eliminate duplicate manual data entry and human 
error with a streamlined feed of the most up to data employee data 
from your HR system. 

The last thing your users want is another username and password to 
remember (or not). By enabling single sign on (SSO) with emPerform, 
your users can access reviews and check-ins using their existing 
credentials. Easy as that.

Things change every day! With an automated data feed, you and your 
users can rest easy knowing information is always secure and accurate 
in emPerform.

As your company changes, it is critical that your HR tools grow with you. 
emPerform data connectors and integrations allow you to scale as 
needed.

Worried that an integration is too much work? Don’t. We handle 
everything for you. Once set up, emPerform will automatically pull 
employee master data from your existing HR system so the flow of 
information is 100% streamlined. Get started.

5 Ways 
an emPerform integration 

will make you smile 
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Contact us to learn more: info@employee-performance.com
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